T his month we begin our thirty-second year as a specialty nursing organization. As in the past, each year brings new events and happenings. The year 1972 was no exception; the past twelve months have been filled with action.
In the fall of 1972, Rose Marino, R.N.. joined the Headquarters staff as Assistant Executive Director. We had been looking for an assistant to Miss Saller, and our hopes were realized with the appointment of Miss Marino who brings much expertise to her position.
Our membership has been growing in steadily increasing numbers. Interest from outside organizations has been noticeable. The fact remains that more nurses are needed in occupational health nursing and the nurse, new to industry, turns to us for advice and assistance. The federal laws are making it mandatory for nurses to be informed. What better way to keep updated than by being a member of AAIN?
A meeting was held with the Executive Director of the Industrial Medical Association in June 1972. As a result of this meeting, a new agreement was negotiated whereby AAIN and IMA would share jointly and equally in the plans of the Annual American Industrial Health Conference. Our old agreement had been in force since 1958 and changing times dictated a need for a new agreement.
In January 1973, an agreement was signed with Harold A. Smith Associates of New York City to handle the Public Relations Program for AAIN. As this is now in its infancy, we won't be able to ascertain the fruits or benefits derived from this professional program for at least one year.
Board of Directors meetings were held in April 1972 and October 1972 and prior to today's meeting. An Executive Board meeting was held in January 1973. We committed ourselves to two Board meetings yearly instead of three. This means more business is conducted by correspondence and reports and alleviates extensive travel time. So far no problem has arisen that could not Presented at the annual meeting of the membership of the American Association of Industrial Nurses, Inc., Denver, Colorado, April 17, 1973. 22 be resolved by correspondence or telephone.
All decisions relative to AAIN, and affecting each of us, are made only through a majority vote of the Board of Directors. This is imperative to have a good productive organization and aid in liaison with local constituents.
Our financial balance sheet is solvent. All monies are budgeted wisely and under the supervision of the Executive Director and the Finance Committee. The Finance Committee meets at the time of the Board meetings and plans well in advance for commitments. The Financial Statement is available upon request to Miss Saller at Headquarters Office.
More requests have been approved for financial aid through the Winifred Hardiman Scholarship Loan Fund. We encourage those registered nurses needing financial assistance for educational advancement in occupational health nursing to apply for a loan. Application forms may be obtained through Headquarters Office.
All committees have been active and productive. Suggestions and recommendations have been received and acted upon. AAIN is no different than any other local or national organization in that its strength and productivity is gained through its committees. Strong committees build a strong organization. Changes we see today have been brought about by recommendations initiated in study committees.
On October 7 and 8, 1972, the 20th Annual Presidents' Meeting was held in New York City. As in the past, this meeting has fast become a very valuable part of AAIN. The theme in 1972 was "Who You Are -What You Do." Each year the attendance at this important function grows. Much information is exchanged and ideas illicited. News about the 1973 Presidents' Meeting will be forthcoming from Headquarters Office and the AAIN Journal.
The question of admitting licensed practical nurses and licensed vocational nurses as members of AAIN has been answered by our membership. Last year we asked our members to notify us of their views on this question. We were disappointed in the number of replies received. Nevertheless, the majority of members expressed their answers in a vehement "NO." This should not be construed as a closed subject. In the years to come, and probably in the very near future, this question will be asked again. I would hope this could be answered with deep thought in the working environment of today and not just through personal or emotional feelings.
We are still in stages of implementation of our five-year advance planning program as suggested by EBS Management Consultants in 1969, Our agreement with a professional public relations firm is a direct result from one of the conclusions of this EBS study.
Following the annual meeting in 1972, the Board decided to alter the format of the conference this year to allow for more and varied workshops. We have been most gratified and overwhelmed by the response received. All workshops have been filled to capacity. This underlines our concern we have for more educational workshops on an advanced scale. Following this week's meeting. the Board will meet and plan with next year's Conference Chairman. We welcome your comments and ideas and are concerned about your needs. Remember also that Mary Judy, our Director of Education, is available to help assist you and plan workshops in your areas. Contact Mrs. Judy through Headquarters Office.
On November 17. 1972, Margaret Hutchinson and myself met with twelve nursing organizations at the invitation of the American Nurses' Association in their offices in Kansas City, Missouri. The meeting was called to discuss problems pertinent to all nurses and which in turn affect the specialty groups. Some of the problems discussed were Continuing Education, Certification, Expanded Role of the Nurse. and Institutional Licensure. As time was short. no commitments were made by any group but a decided interest was evidenced in more cooperative efforts by all organizations to work toward a common goal in solving problems facing nursing as a whole.
Miss Saller and I attended a meeting at the Western White House in San Clemente. California. on January 25 and 26 of this year. The meeting was called by the American Association of Critical Care Nurses. and was attended by representatives of seventeen specialty nursing groups, including the twelve present at the ANA meeting. The adopted agenda was Continuing Education and Licensure, Education and Certification, Nurse's Role in Health Industry and Legislative Matters.
This first meeting of the seventeen nursing specialty groups was an open discussion with an exchange of problems and views on current nursing practices. As we meet and talk with these organizations. we find our problems make us more similar and not dissimilar. The groundwork was laid at this first Congress for future discussions of common problems and I would hope and encourage AAIN to actively participate at their next meeting in June 1973 in Denver.
Throughout the year, it was my pleasure to meet with local constituent organizations in Pennsylvania. Arizona and California. These are hard working groups of nurses dedicated to their jobs and their organizations.
Sadness and loss was felt by all members of AAIN. and particularly myself, on the death of Marjorie Ressel in March 1973 after a very short illness. Mrs. Ressel was a devoted and dedicated member of the Board of Directors. as well as being extremely active and influential in her local organization in Phoenix, Arizona. Her untimely death leaves a void not easily filled. We shall all miss her.
AAIN is today a sound. healthy, viable organization. Our leadership now and in the future has tremendous possibilities. We remain objective in our thinking. There is a strong need for our specialty in today's environment. Our Bylaws remain relevant and pertinent.
My term of office as your President is now over. The years have been rewarding and fulfilling to me and I hope to you. Cooperation from the Board of Directors and all members of AAIN has been sincere and most helpful. Without you there would be no AAIN. I know the future is bright. Let's all enjoy and participate in it.
